
 You want to love your job, you want to 

have career satisfaction, but have you 
ever taken the time to think about what 
career satisfaction means to you?  This  
article outlines the main reasons why  
people feel satisfied with their job.  So 
read  through each of these 8 areas, and 
decide if they are being met in your job 
(or not). 

 Do you need mentally challenging 
work?  

Some people like to daydream on the job 
and not be bothered with mental challenge 
- they work to pay the bills while their out 
of work life gives them the satisfaction 
they need. Glen is a postman and also 
plays in a couple of folk bands. He can’t 
make enough money to survive through 
music, he’s tried it, so the delivery work 
pays the bills and gives him the time to 
practice and compose.  Most people,    
however, crave some intellectual       
stimulation during their working 
day.  They seek challenge but it should be 
just enough so that they can meet it    
successfully, too much challenge can be 
stressful. 

 Does your work need to be personally 
interesting?   

Our interests differ – what do you        
prefer?  Being outside and working on 
practical tasks?  Problem solving? Being 
part of a team?  If someone is interested 
in the arts, do they want to work for an 
arts organisation or do they want to keep 
work separate? Lisa loved embroidery, and 
spends most evenings on this, but a job in 
an embroidery shop was not as fulfilling as 
she had hoped, and resulted in her not 
wanting to do more of the same in the 
evenings. 

What sort of physical demands is right 
for you?  

Vicki is so interested in health and fitness 
that a job as a personal trainer and      
running aerobic exercise classes was    
perfect for her. Dan loves working on a 
farm, being outside and doing heavy work 

keeps him fit and he would hate to be in 
an office job. However, Derek, whose 
work involved a lot of international travel, 
found that flying across continents,    
dealing with the time difference and   
waiting at airports was too stressful and 
he wanted to be able to concentrate on 
the job, rather than to have to deal with 
the stress of travel. 

Do you want your work to be seen as 
valuable? 

Do you need to feel that you are doing a 
worthwhile job and making a difference?   
Is it important what other people think of 
your job and the organisation you work 
for?  Denise recognised that certain    
consulting assignments did not give her a 
feeling of making a difference so she    
decided to concentrate on working with 
individuals where she got immediate 
feedback from her clients on the value of 
her work. 

 How important are colleagues to 
you?  

Do you need to work with people that you 
get on with and who are team players, 
willing to help out and give you           
recognition and support?  Or does     
working with “difficult” people give you 
some sort of challenge?  Ben hadn't     
realised the importance of this till be 
started working with moaners and      
gripers. A change of job led to a real 
team spirit and a joy in going to work 
each day. 

Does your work need to be consistent 
with your values?   

Our values are the guiding principles that 
drive our  behaviour.  If we have a life in 
line with our values we are likely to      
experience greater satisfaction.  When 
our values are incongruent with our     
career it can lead to stress and           
discomfort. Values include Challenge, 
Friendship, Working with others,         
Recognition, Communication, Being      
expert,  Independence, Making decisions 
and Excitement. To what extent does 
your job allow you to meet your top    
values? 
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Will money motivate you?  

I’ve spoken with many people who think 
that a high salary is the most important 
element of job satisfaction, as long as they 
are getting highly paid, they think they 
can put up with anything. However, after a 
few years, many decide that money isn't    
everything, and, like Fi, are willing to take 
a substantial pay cut if other aspects of 
career satisfaction are met. Is money the 
main motivator for you?  Linked to this is 
feeling that you are paid fairly for the work 
you do.  If a similar sort of work is paid at 
a higher rate elsewhere you may decide to 
move on as you feel undervalued. 

 Do you need the company to meet 
your career plans?  

Are you seeking to gain greater technical 
expertise, the  opportunity to work flexible 
hours or an opportunity for promotion into           
management? Some people hope that the 
company will manage their career and give 
them the opportunities they seek, other 
people want to take personal                
responsibility.  Do you want to manage 
your own career through a number of    
different companies or to develop within 
your current organisation? Get it wrong 
and you could be frustrated. 

 So how about you, what do you need 
to have career satisfaction? How does 
your job measure up? 

If you need help in making a      

career choice, or a guide to help 

you get the next job – get in touch 

with Denise  
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Get in touch. For a confidential 

chat about how we could work    

together email or call             

01684 772 888  

denise@denisetaylor.co.uk 

Career Counselling and Guidance -       

Assessments - Job Search Support -   

Assessment and Development Specialist 

To receive this newsletter each month  

amazingpeople-50638@autocontactor.com 

Do you need help in getting a 

new job?  

Is your job search going no where —
are you sending out CVs but not    
getting interviews, losing motivation 
over job search, not sure how to sell 
yourself at interview?  

Then join the job search programme, 
For further details: http://
www.jobsearchsupport.com/index.htm   

“ I have been impressed by the whole 
service, The high standards continued 
during the meeting. The relaxed atmos-
phere helped me focus in a difficult sub-
ject. Having the conversation taped al-
lowed me to relax and not worry about 
making notes.  Email communication has 
been good, with fast responses to my 
questions”.  Will A. Berkshire. 
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